ISABILITY AND DISPLACEMENT

Early engagement

Celia Brandon and Candy Smith

New Zealand welcomes refugees with disabilities - but how well

are they supported after arrival?

Each year, the New Zealand
government selects 750 refugees for
resettlement. Assessment services
and support for disability cases
among these 750 have improved

over the past few years, thanks

to strong advocacy from Refugee
Services (the primary agency helping
refugees to settle within their new
communities) and other specialist
agencies such as CCS Disability
Action. Quota refugees have six
weeks of orientation, screening and
assessment at the Mangere Reception
Centre in Auckland before resettling
throughout the country. Prior to 2006
refugees with disabilities arriving

in New Zealand would not receive
specialist support until they had
been housed in the community (six
or more weeks later). Introduction

of assessment at the point of arrival
has meant that support is now

better streamlined and responds
more closely to people’s needs.

Challenging the system

Many of the issues for people with
disabilities focus on accessing much
needed resources — which are also
scarce for the general population.
Some refugees with disabilities
arrive in the country without basic
resources such as a wheelchair or
appropriate assistive devices. Some
have lived without these supports
for a long time (for example, children
or even adults may have been

used to being carried rather than
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having a wheelchair) and there
needs to be a period of transition.

Difficulties around accessing
appropriate interpreting support

are generic for many refugee clients.
Refugee populations in New Zealand
tend to be small and it can be difficult
finding appropriate professionally
trained interpreters — and finding
interpreters who can support refugees
with a hearing impairment (i.e. who
also have sign language skills) can

be even more problematic. Finding
adequate housing can also be
difficult. In some cases there has to be
a compromise between being housed
where there is community support
and being housed where specific
disability needs (such as for modified
housing) can be provided for.

Accessing the necessary support
has meant working through
systems which tend to have a ‘one
size fits all’ philosophy and whose
staff may not be accustomed to
working with very different cultural
traditions and beliefs. This requires
time, education and resources.

Providing professional
disability-related support

To address the gap between arrival in
New Zealand and receiving disability
support, CCS Disability Action linked
up with the Mangere Reception
Centre to ensure that professional
staff are available when refugees
with disabilities first arrive, working
alongside the family to advocate

for them and help them cope with

the unfamiliarity of their new lives
from a disability perspective. Early
engagement enables a smoother
transition into the community. In
addition to this, staff have set up
service networks at the centre in order
to enable the government’s needs
assessment agency’ to do assessments
while people are still at the centre,
before they are moved out into the
community and elsewhere in the
country. The needs assessment can
then be sent on to disability support
agencies in the city of destination

so that action can be taken before
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the refugees arrive. CCS Disability
Action staff have also worked with
the resettlement centre to find
economical ways to provide better
access to its facilities, installing
features such as ramps and handrails.

As service representatives became
more familiar with each other, and
good relationships were forming
between Community Support Staff
and the disabled person and their
family, it became clear that needs
assessments were not addressing
‘whole-of-life’ needs, only their need
for interim support (which often
changed once the family were settled
into their own home). Families did
not know what was available nor
what they could ask for and were
often hesitant to ask for anything. To
address this, a Community Support
Coordinator now meets the family
prior to the needs assessment and
talks about what might help them

in their new environment, making
suggestions based on what is available
— such as a wheelchair, home-based
support, carer support, funding for a
vehicle or vehicle modifications. The
discussion revolves around how they
can be supported in a community
context rather than in segregated
facilities. CCS Disability Action

also now funds a full-time staff
member to support refugees with
disability arriving in New Zealand.

DISABILITY AND DISPLACEMENT

Emerging from this relatively new
area of work for CCS Disability
Action are a number of new
challenges, not least supporting
families who have life experiences
that New Zealanders cannot imagine.
An immediate priority will be to
effect change in the provision of
education for refugee children and
youth with disabilities, as data show
that they are far more likely to be
referred to special schools than is
the case with non-refugee children
and youth with disabilities.

Recommendations for effective
support:

Involve community support
staff (or social workers)

who have had similar life
experiences in service delivery.

Establish contact with the family
of the disabled person prior
to any needs assessments.

Establish and maintain full
communicaation between
all agencies involved.

Always use an interpreter who
can communicate effectively with
service providers and the family.

Do not assume that all staff know
about effective disability support.

Avoid involving too many
professional people — resettlement
is stressful enough already:.

Government funding agencies
should independently contract
disability support organisations
to work in partnership with
resettlement centres.

Resettlement centre environments
should be accessible to disabled
people, families with young
children and the elderly.

Providing that service providers
and the New Zealand government
are able to learn from the different
communities of refugees who

are resettled in New Zealand,

our country will be enriched by
diversity and in turn may be able
to share with other countries
some examples of good practice.
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1. The Taikura Trust is the needs assessment agency
working on behalf of the Ministry of Health.



